
Have you ever thought to hire an INED in your captive ? If yes, you can come
and testify on the important role they can play. If no, do Join us to understand

their role and what you should look after to avoid major pitfalls and be sure to get
the most out of your choice. Through Q&A you will have a sound overview of what

can be achieved and how to get prepared.

What is the role of an independent non 
executive board member (INED) in your 

captive?





Here are the top 10 questions to 
consider to avoid major pitfalls



#1 : What skills / competencies should
have your INED captive board member?



#2: How can you support training              
or educating your INED captive

board member?



#3: Where can you find your INED
captive board member?



#4 : What should you expect from the INED 
captive board member that others          

would not do?



#5: Why do parent captive companies
refrain to hire an INED captive

board member?



#6: Is an INED captive board member
expensive?



#7: Can the INED captive board member
take a position that is against the rest       

of the Board?



#8: Can your INED captive board
member be one of your broker

or captive manager?



#9: Does the INED captive board member 
requires specific mindset?



#10 : How can an INED captive board
member be used to strengthen your

captive position?



Conclusion

Selecting the right INED is tough, difficult, and a real hiring!

You should have now a clear idea of what you should expect 
from an INED in your captive !



Thank  You !


